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PREFACE 
The following technical services monograph provides an abbrevi-
ated analysis of occupational employment in York County. The 
monograph was designed to assist employment and training pro-
gram planners by identifying those occupations that offer the 
best chance of success with regard to program design. 
Featured within the analysis is a labor market information 
11 tool 11 identified as an occupational-indicator matrix. The 
matrix was not designed to be a rigid guide in the choice of 
occupations for program development, but rather simply to pro-
vide a structured approach for evaluating selected characteris-
tics of occupations. 
An accompanying appendix to the monograph identifies additional 
sources of labor market information that might be applicable 
for employment and training program planning. 
Any questions or comments regarding the contents of this mono-
graph should be directed to Brian Houston, Manager for Labor 
Market Information--Southern District, Maine Department of 
Manpower Affairs, Bureau of Employment Security, 107 Elm 
Street, Portland, Maine 04104, or by telephone at 207-775-4141. 
April 1981 
Ray Ao Fongemie, Director 
Manpower Research Division 
A Technical Services Monograph of the Labor Market Information 
Field Services Section, Paul E. Luce, Chief 
OCCUPATIONAL EMPLOYMENT--1RENOS ANO OUTLOOK 
FOR SELECTED OCCUPATIONS 
Table 1 presents an occupational-indicator matrix for 25 selected occupa-
tions in York County. This matrix was developed by the Manpower Research 
Division to serve as a guide to employment and training program planners 
to assist them in identifying occupations which appear promising for 
program design. Such an index is not meant to be a rigid guide "in the 
choice of occupations but rather to be used in combination with previous 
know ledge and experience to se 1 ect occupations that are appropriate for 
program development. The matrix ranks selected occupations in eight 
different categories. The higher a rank order (1 being the highest), the 
more desirable that occupation may be deemed for training. 
The first column is 1980 employment in York County. The larger the occu-
pational employment, the more poss·ibi l ities an individual would have to 
find employment, particularly through replacement needs. The occupations 
with the 1 argest vo 1 urne of emp 1 oyment in 1980 in York County were sa 1 es 
c1erks, waiters/waitresses, assemblers, and nurse aides and/or orderlies. 
The second column in the occupational-indicator matrix is 1976 
occu~ational employment in York County. By comparing 1976 and 1980 
employment, net change (column three) and percent change (column four) 
were derived. These columns provide an indicator of those occupations 
which have grown over the last four years in terms of both absolute and 
percent change. Occupations which evidenced the greatest net growth from 
1976 to 1980 were waiters/waitresses, nurse aides and/or orderlies, sales 
clerks, and general office clerks. Occupations with the greatest percent 
change from 1976 to 1980 were tool and die makers, standard machine 
stitchers, nurse aides and/or orderlies, and machinists. 
Column five identifies average hourly wages as derived from the Maine Job 
Bank during the January-December 1980 period. Occupations with high 
wages are considered des i rab 1 e because the job ho 1 der might have more 
incentive to remain with the job if paid an attractive wage. The highest 
wages for the ipentified occupations are found for tool and die makers, 
electricians, machinists, and professional nurses. 
Column 6 lists the number of applicants who registered with the Maine Job 
Service offices in York County since the beginning of Fiscal Year 1981 
(October 1, 1980). The applicants are identified by occupational back-
ground. 
Column 7 lists the number of job openings available at the Maine Job 
Service offices in York County during March 1981. By matching applicants 
with openings, a supply/demand relationship is determined (column 8). 
This relationship measures only applicants and openings within the Job 
Service system. A ratio of 1.0 would indicate that supply is exactly 
equal to demand. The occupations which appear to have the most promising 
supply/demand ratios are weavers, tool and die makers, and food prepara-
tion and service workers. 
Also provided in the occupational-indicator matrix is a Specific Voca-
tional Preparation (SVP) index. This index indicates the degree of prior 
training necessary to enter an occupation. Hi e higher the ~VP, the more 
training required. lhe following is a breakout of the SVP index: 
Level 
-1-
2 
3 
4 
5 
6 
7 
8 
9 
Preparation lime 
~hort Demonstration only. 
Anything beyond short demonstration, up to 
and including 30 days. 
Over 30 days, up to and including 3 months. 
Over 3 months, up to and including 6 months. 
Over 6 months, up to and including 1 year. 
Over 1 year, up to and including 2 years. 
Over 2 years, up to and including 4 years. 
Over 4 years, up to and including 10 years. 
Over 10 years. 
The final column is the composite index, or the aggregate of the rankings 
for all the columns. According to the occupational-indicator matrix, the 
top 10 occupations for which training might be considered are waiters/ 
waitresses; nurse aides and/or orderlies; secretaries; general office 
clerks; sales c1erks; short order cooks; professional nurses; janitors, 
porters or cleaners; machinists; and weavers. 
Waiter/Waitress ranks first on the matrix because of large 1980 employ-
~ent and healthy growth between 1976 and 1980. A1so, in 1980 there were 
203 job openings listed on the Maine Job Bank for waiters/waitresses in 
the county. Wages for this occupation are vary low, but since tips are 
not considered in the statewide Job Bank wage rates, actual wages would 
be higher. Atter a fine i980 summer-tourist season in York County, job 
opportunities for waiters/waitresses and other food service workers such 
as short-order cooks, cashiers, and food preparation workers appear to be 
very promising. 
Nurse Ai de and/ or Orderly experienced very encouraging net and percent 
employment change between · 1976 and 1980 ano ranks second on the matrix. 
There were 62 job openings in York County listed with the Maine Job Bank 
in 1980. With new facilities, expansions, and additions to firms in the 
health services field, this occupation shou"ld be given close considera-
tion for training program development. 
Although ranking only ninth, eleventh, and sixteenth, respectively on the 
matrix, machinists, general maintenan~e repair~rs, and tool and die 
makers are considered very attractive occupations in York County. These 
occupations off er higher than average hourly wages and demonstrate rel a-
t i ve ly high levels of employment growth from 1976 to 1980. Another prom-
ising sign for these occupations is that they are associated with the 
transportation equipment industry whose future appears very bright in 
York County. 
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OOT Employment Employment 
Code Occupation 1980 1976 
1/ y 
Actual Rank Actual Rank 
075 Professional Nurse 412 7 318 7 
079 Licensed Practical Nurse 196 15 153 13 
185 Retail Store Manager 339 10 294 9 
201 Secretary 409 8 313 8 
209 General Office Clerk 551 6 452 5 
210 Hand Bookkeeper 326 11 267 12 
211 Cashier 559 5 462 4 
222 Shipper/Receiver 120 22 93 21 I 
290 Sales Clerk 834 1 730 1 
311 Waiter/Waitress 711 2 517 3 
314 Short Order Cook 212 13 153 13 
317 Food Preparation and 
Service Worker 205 14 148 15 
355 · Nurse Aide/Orderly 579 4 415 6 
382 Jani tor, Porter ., and/or Cleaner 353 9 270 11 
55b Compression/Injection ~lder 233 12 272 10 
60') Machinist 172 17 124 18 
601 Tool and Die Maker 82 25 47 23 
683 Weaver 166 18 135 16 
690 Standard Machine Stitcher 110 23 78 22 
729 Assembler 590 3 532 2 
787 Sewing- Machine Operator 155 19 129 17 
804 Sheet Metal Worker 137 21 110 20 
810 Welder 1 50 20 111 19 
824 Electrician 106 24 93 21 
899 General Maintenance Repairer 176 16 151 14 
---------------------
TABLE 1· 
OCCUPATIONAL-INDICATOR M~TRIX 
YORK COUNTY 
-- -
--
-- --·- -- - - - - - ·- - -- -- - - - -- - - - - - -- - -
Net Percent Statewide 
Employment Employment Job Bank 
Change Change Wages Applicants 
1976-1980 1976-1980 (Hourly) 2/ 3/ 
Actual Rank Actual Rank Actual Rank 11.ctual Rank 
94 7 29.6 10 5.53 4 13 22 
43 14 28.1 12 4.32 8 36 18 
45 13 15.3 20 4.12 9 63 
' 13 
96 6 30.6 9 3.95 10 133 6 
99 4 21.9 16 3.32 17 333 1 
59 9 22.0 15 3.79 12 112 8 
97 5 20.9 17 3.18 21 56 14 
27 18 29.0 11 3.76 13 144 4 
104 3 14.2 21 3 .28 18 149 3 
194 1 37.5 6 2.33 22 270 2 
59 9 38.5 5 3.95 10 83 10 
57 11 38.5 5 .3. 21 20 10 23 
164 2 39.51 3 3.24 19 14 2 5 
83 8 30.7 8 3.44 16 54 15 
-39 23 44.3 24 3.47 14 41 17 
48 12 38.7 4 5.56 3 119 7 
16 21 74.5 1 6 .83 1 6 24 
31 17 22.9 14 3.80 I 11 66 112 32 16 41.0 2 3.21 20 74 11 
58 10 10.9 23 3. 46 15 32 19 
26 19 20.1 18 3.18 21 24 20 
27 18 24.6 13 4.86 6 21 21 
39 15 35.1 7 5.47 5 48 16 
13 22 14.0 22 5.76 2 48 16 
25 20 16.5 19 4.40 7 87 9 
---- - - -- ---- ---~------ -~-----
Job 
Job Openings to Rank- Rank 
Openings Applicants SVP ing Order 
3/ y !I 
Actual Rank Actual :gan~-
--·- -
9 18 .69 8 7 83 7 
15 16 .42 15 6 111 15 
8 9 .13 22 7 105 14 
57 8 .43 14 6 69 3 
84 5 .25 18 2 72 4 
23 13 .21 19 5 99 12 
15 16 .27 17 2 99 12 
90 3 .62 10 5 102 13 
25 12 .17 21 2 80 5 
' 203 1 .75 6 2 43 1 
38 10 .46 12 3 82 6 
19 14 1.90 3 3 105 14 
62 7 .44 1 3 2 59 2 
38 110 .70 7 2 84 8 19 14 .46 12 4 126 18 
40 9 .34 16 7 86 9 
16 15 2.67 2 7 112 16 
180 2 2.73 1 4 91 10 
70 6 .95 5 5 105 14 
14 17 .44 13 4 102 l3 
15 16 .63 9 4 139 21 
9 18 .43 14 7 131 20 
9 18 . 19 20 5 120 17 
27 11 .56 11 7 129 19 
85 4 .98 4 6 I 93 I 11 
J:./ Maine Department of Manpower Affairs, Bureau of Employment Security, Manpower Research Division in cooperation with the U.S. Bureau of Labor Statistics, 
Occupational Employment Statistics Program, March 1980. 
'!:.! Maine Job Bank, Statewide, January-December 1980. 
lf Employment Security Automated Reporting System (ESARS), Table 96. 
!/ Special Voca t ional Preparation. 

APPENDIX 
ADDITIONAL SOURCES OF LABOR MARKET INFORMATION 
ArPLICABLE FOR EMPLOYMENT AND TRAINING 
PROGRAM PLANNING 
Strategic employment program planning is a process of examining a local 
labor market to determine the problems that are most persistent, the 
popu 1 at ion groups affected, and the ava i 1 ab 1 e jobs for which those per-
sons can be made employable. This appendix identifies selected data that 
may be analyzed by employment program planners to assess economic condi-
t i ans in a lac a 1 1 abor mark et. It is not a comprehensive treatment of 
all available labor market information for analytical purposes. The at-
tempt is to identify only current data of particular importance to stra-
tegic emp ,oyment program p 1 ann i ng. P 1 anners are encouraged to contact 
source agencies for a detailed explanation of each data item identified. 
Bureau of Employment Security Reports/Data Items: 
Publications 
LMI Newsletters 
Annual Planning Information 
Directory of LMI 
Affirmative Action Information 
Technical Services Monographs 
LMI on Special Worker Groups 
Occupational/Industrial Projections to 1982 
Occupational Staffing Patterns 
Occupational Wages in Manufacturing and Nonmanufacturing Industries 
Occupational Licensing Requirements 
Labor Market Reviews 
Data Items 
Current Employment Statistics (CES) 
Labor Turnover Statistics (LTS) 
Employment, Wages, and Contributions (ES-202) 
Employment Security Automated Reporting System (ESARS) 
Characteristics of the Active File (ESARS, T-93) 
Applicants and Nonfarm Job Openings by Classification (ESARS, T-96) 
LMI Analytical Table Series 
Local Area Unemployment Statistics (LAUS) 
Characteristics of the Insured Unemployed (ES-203) 
Lawrence Berkeley Laboratory Data (LBL) 
Survey of Income and Education (SIE) 
5 
Other Agency Reports Information: 
Census Series (Demographics, Economic) 
Summary Manpower Indicators 
Current Population Reports 
U.S. Industrial Outlook 
BLS Area Wage Surveys 
Current Population Survey 
Employment and Earnings 
Occupational Outlook Handbook 
Employment and Training Report of the President 
Economic Report of the President 
Occupational Information System 
Career Information Delivery System 
References for Interpreting LMI: 
Standard Industrial Classification Manual (SIC) 
Dictionary of Occupational Titles lDOT) 
ETA Glossary of Terms 
Cross-Code Index 
BLS Handbook of Methods 
Reference Agencies: 
Bureau of Employment Security 
Maine Occupational Information Coordinating Committee (MOICC) 
Bureau of Labor Statistics lRegional Office) 
Government Printing Office Bookstores 
U.S. Department of Commerce (District Office) 
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The perceptual movement of the figure illustrates 
the two facets of research. Vie~ed ,one way, the 
four small arrows pointing to the central squ,tre 
represent the varied inputs to a researGh project. 
Viewed another way, the four large an ows pointing 
outward represent the widespread dissemination of 
the results of research. 
For further information regarding this report, 
please call (207) 289-2271 
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